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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution M S. RAMAI AH COLLEGE OF ARTS, SClI ENCE
AND COMVERCE

Name of the head of the Institution A Nagar at hna

Designation Pri nci pal

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 080- 23607858

Mobile no. 9980066012

Registered Email i gac@rsr casc. edu.in

Alternate Email princi pal . nsrcasc@nai |l . com

Address M S Ramai ah Col | ege of Arts, Science
and Conmerce, MSRIT (PO, M S Rammi ah
Nagar

City/Town BANGAL ORE

State/UT Kar nat aka




Pincode 560054
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

M's. Karanam Kavi t ha

Phone no/Alternate Phone no.

08023600966

Mobile no.

9448346404

Registered Email

i gac. msrcasc@nuai |l . com

Alternate Email

karanam kavi t ha@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. nsrcasc. edu.in

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. nsrcasc. edu.in

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 B+ 75. 25 2004 16- Sep- 2004 | 15- Sep-2009
2 A 3.11 2009 30- Sep- 2009 | 29- Sep-2014
3 A 3.06 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 01- Cct - 2005

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.msrcasc.edu.in
https://www.msrcasc.edu.in

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries

IQAC
Est abl i shnment of SWAYAM 14- Nov- 2018
NPTEL | ocal chapter for 1
online courses
Nat i onal Sem nar on New 11- Apr-2019
Met hodol ogy of A & A of 1
NAAC
Onl i ne Feedback from 04- Apr - 2019
st akehol ders 4
NI RF Ranki ng 22-Cct-2018

8
AAA , Green audit, 15- Mar - 2019
qual ity audit 3
Orientation on AQAR 05- Jun- 2019
preparation and 1
conpi l ation
No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
0

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)



https://assessmentonline.naac.gov.in/public/Postacc/Formation/4825_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/4825_Minutes.pdf

ONE DAY NATI ONAL SEM NAR New Met hodol ogy of Assessnent Accreditation by NAAC

| ssues and Chal |l enges held on 11/4/2019

One Day Quality I nprovenent
Eval uation” on 18th February 2019

Program on “Use of

I CT in Teaching, Learning and

The student devel opnent programin association with D SHA has been successfully

or gani zed.

Lear ni ng Managenent System

Onl i ne Feedback, 360degree feedback,

concerned authority. Feedback on various events at the departnent
encouraged to inprove the activities for the next

anal ysis of feedback and reporting to the

|l evel is

| evel .

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| QAC notivated the departnents to
undertake MOU s to conduct various
activities., internships and other
activities

More than 8 MOUs has been signed by the
institution along with the departments

for organising various activities, |ike
research, val ue add courses, workshops
etc. MOU with conpanies for internships

and certificate / value add courses has
been undertaken successfully.

Meti cul ous preparation of budget
t he departnents.

by all

Hel ps the managenent in identify the
expenses, for which the budget has to
be approved

Initiated add on course and wor kshop/
sem nars and guest |ectures

Department have conducted nore than 8
val ue add/ certificate courses, nore
than 12 wor kshops and sem nars has been
conducted in relation to research and
upgradi ng of skills for students and
faculty

Conduct various types of Audit

| QAC has conduct ed Academ ¢

Adm nistrative Audit with internal and
external nmenbers. Green audit, quality
audit, environment audit has been

conducted as an initiative of

| QAC

Feedback fromall stakehol ders

| QAC has col |l ected feedback from
various stakehol ders and anal ysis of
the sanme is reported to the concerned
authority for necessary action.

IQAC initiated to take extra coachi ng,
renedi al class for advance | earners and
slow | earners

The departnents have successfully

conduct ed coachi ng and renedi al class
during the year, the outcome of this
effort is reflected through 83. 16% of




over result, with highlights of 11
Uni versity ranks and 29 Centum scores.

| QAC cal endar

Includes list of activities relating to
academ c and quality enhancing
pr ogr anes

Acadeni ¢ pl an

Students are informed about activities,
exam nations and holiday in advance,
hence the students can plan their
academ c preparations well in advance

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
GOVERNI NG BODY 11- Sep- 2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 26- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The institution has taken the overall
Managenent | nformation System (M S)
support from Canpus. Technol ogy for
various academi c activities. Follow ng
nmodul es have been covered under MS: 1)
Admi ssi on: Admi ssions application forns
are avail able on the website.

Admi ssions begin with 75 cut off.
Priority will be given to the students
with nerit as well as category. MSRCASC
is affiliated to the Bengal uru Central
Uni versity, hence the admtted student
list wll be sent for approval through
online node. Students al so have to
provide all the docunents for
verification in online node to the
University for Final List of approved
students studying in the institution.

2) Attendance Managenent: Attendance is
managed automatically through ERP
software. Sending bulk SM5 options to




students on circulars and notices
regarding various activities of the
departnents and institution is also
managed. 3) Finance and Accounti ng:
Fees are paid online, the majority of
paynments happens online. University
exam nation fees, approval fee is also
remtted online. Finance and Accounting
functions are executed with Tally ERP
9. Salary payslips are sent to the
concerned staff email ID. 4) Lesson
pl an and work diary: Teachers wil |

upl oad the | esson plans at the

begi nning of the semester and work
diary every day through ERP software
This can be checked and verified by the
head of the institution on a regul ar
basis. 5) Subm ssion of online
assignnent: Students have the option to
submt the assignnent online through
the software. Online courses are al so
made available to the students in the
software. 6) LM5S and Study nmaterial :
Faculty will upload | earning contents,
PPTs, Videos, and other materials in
the software, which students can view

t hrough the nobile app. 7) Managi ng and
mappi ng PCs and COs: POs and CGCs of al
the prograns and courses are avail abl e
in ERP and their attainnment and mappi ng
is done through the software. Interna
exam marks are entered by the faculty
online into the University portal. 8)

Al umi  engagenent: The website provides
an option to enroll in the alumi

associ ation through the online form 9)
| QAC nonitoring: Faculty has the option
to upload the certificate of proof for
attendi ng any sem nar, conference, and
publications in journals and conference
proceedings in the software, to build
the personal profile of each faculty
and departnent profile. I QAC will
nonitor to approve the contents

upl oaded by the faculty after verifying
with the certificate produced to | QAC
It also helps in extracting the annua
reports of each departnment and the
institution through the software. 10)
Feedback anal ysis: Feedback from

vari ous stakehol ders are coll ected,

anal yzed and conput ed t hrough online
node. CQutcones of feedbacks are

communi cated to the conpetent authority
for needful action and the same is

di spl ayed on the website of the
institution.




Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The Institution caters to the needs of young minds in their formative years of
| earni ng and career building. The Curriculumis designed by Bangal ore Centra
Uni versity to achi eve acadeni c excell ence & professional conpetency. The
Acadeni c Year comences with an Orientation Programre to the all-new batch of
students who get to know about the curriculumand acadenic life in the Coll ege.
The Academi ¢ Council of the Institute consists of the Principal, Heads of
Departnents, and 1QAC. All curriculumrelated activities and preparation of the
Acadeni ¢ Cal endar, planning of programs for curricul um enhancenent are taken up
by this commttee, which also strives to achieve efficient and effective
curriculum planning and i nplenentation. The curricul um pl anning and delivery
flow are as follows: ¢ Acadenm c Cal endar of events is prepared by the Comrttee
set up for the purpose, which takes into consideration National, State and
| ocal holidays. ¢ Calendar of Events conprises of the plan for Field projects,
Internshi ps, and dissertations. Lectures are also scheduled with the objective
of connecting the requirenents of industry and academics. ¢ Orientation program
is schedul ed to provide an insight into higher education and al so bridge the
expectations in the mndset of newy inducted students for the program
concerned. ¢ Tine-Table & Cal endar of Events Committee of the College is in
charge of Tinetable. It prepares tine table at Departnent |evel — teacher-w se
cl ass-wi se which includes Bridge courses, slots for core papers, elective
papers, soft skills, project work, senminars, guest |ectures, Mentor-Mentee
activity and Renedi al classes of the various departnents as a matrix structure.
e The Tinetable includes class tinetables, Programme Qutcones (PGCs) & Course
Qut cones (CCs) of all progranms that are well defined and di ssem nated to al
st akehol ders. Progress of the syllabus coverage and course delivery are
obtained fromthe faculty through the Lesson plan. ¢ Enm nent Academ cians &

I ndustry Experts are invited for delivering lectures on current trends in the
econony related to curriculum < Different Teaching Methods & Pedagogy such as
Chal k and Tal k net hod, PPT presentations and | CT enabl ed net hods are adopted.
These initiatives and net hodol ogi es have yi el ded excellent results and the
progress graph has been peaking over two decades ¢ During the senester, two
Internal Exans are conducted. These internal assessnents keep the students
abreast of the subject, making their |earning process easy and stress-free. For
programs with practical exanms, a nock practical examis conducted prior to the
Fi nal exans. ¢ Taking feedback fromdifferent stakeholders |ike Students,
Teachers, Parents, and Enployers on Curriculumand discussion by the Head of
the Departnent with the subject teacher to address issues facilitates
appropriate actions ¢ Planning for curriculumenrichment courses through add on
and val ue-added courses and training nodules to fill in curriculum gaps between
i ndustry and academ a. ¢ Training of teachers for new courses through
Orientation Prograns, Faculty Devel opment Prograns and Online courses for
teachers under NPTEL ¢ The academ c & intellectual edifice of the Institution
rests on the Institution library which is a depository of all know edge and
information to the faculty and students.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

0 0 Ni | 0 0 0




1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

Ni |l

ni |

Nill

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

BA Psychol ogy 01/ 06/ 2018

BBA Gener al 01/ 06/ 2018

BCom Gener al 01/ 06/ 2018

BCA Gener al 01/ 06/ 2018

BSc Bi ot echnol ogy 01/ 06/ 2018

BSc Genetics 01/ 06/ 2018

BSc El ectronics 01/ 06/ 2018

VBc M cr obi ol ogy 01/ 06/ 2018

VBC Bi ot echnol ogy 01/ 06/ 2018

VBC Organi c Chemistry 01/ 06/ 2018

VBc Bi ochemi stry 01/ 06/ 2018

VBA Gener al 01/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year
Certificate Diploma Course
Number of Students Ni | Ni |

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Bacterial Proteimcs 06/ 03/ 2019 52
M5 Excel 20/ 07/ 2018 31
Perfect stroke for 10/ 07/ 2018 24
bright future
H ndi Seekho 11/07/ 2018 26
M5 Word 03/ 08/ 2018 35
PCR Techni ques 27/ 03/ 2019 33
Pyt hon 01/ 09/ 2018 18
Pashya Sanskritam 12/ 08/ 2018 17
Si gnal Processing 02/ 03/ 2019 22
Vedi ¢ Mat hs 11/ 01/ 2018 30

View File

1.3.2 — Field Projects / Internships under taken during the year



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/4825_Value_added_courses_1613106896.xlsx

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BBA Gener al 53

BCA Cener al 4

BA Psychol ogy 21

VBA Gener al 129
BCom Cener al 7

VBc M cr obi ol ogy 10

VBC Bi ot echnol ogy 14

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

M S Rarmai ah Col |l ege of Arts, Science, and Conmerce is affiliated to Bangal ore
Central University, the role of the institution in curriculumdesign is

m ninum | QAC plays a fundanental role in feedback collection fromvarious

st akehol ders Students, Teachers, Alummi, and Enpl oyers. Reporting the analysis
to the conpetent authority for appropriate action. | QAC plays a significant
role in the planning and execution of the curriculumthrough introducing val ue
add / certificate /hands-on training to the students so as to nake them
conpetent in the changi ng market scenario. Feedback on curricul um has been
col l ected and anal yzed on each of the form separately has been submitted to the
Principal during the Acadenic Council neeting held on 22/4/2019 date. 1.

St udent Feedback | QAC has col | ected structured feedback from students regarding
curriculum design and delivery through an online questionnaire. Ei ght variables
are identified and students are asked to mark their responses in the five-point
scal e. The responses were received from 1223 students on subject know edge from
the course, updating of course content, library nmaterials being updated with
the syl |l abus, size of the syllabus, the sequence of units in syllabus and
integration of course contents with industry requirenents. |In conclusion,
students are happy with the curriculum and their responses have highlighted the
rel evance of course contents with the know edge that the students have gai ned.
2. Teachers Feedback. The analysis of the teachers’ feedback reflects the
adequacy and availability of teaching-learning facilities. The feedback from
the teachers revealed the validity and adequacy of the syllabus. Various
suggestions related to the nodifications in the curricular content are noted
and reported to the Academ ¢ Council for the better overall inprovenent of the
institution and for further necessary action. 3. Alumi Feedback The
contribution of alumi to the activities of the institution is substantia
especially in the design and devel opnent of the curriculumwhich in turn hel ps
inthe Institution profile. 1QACis instrunental in collecting feedback from
various stakehol ders on the relevance of the curriculum prescribed by the




university. 4. Enployers feedback Enpl oyers’ feedback is obtained from
recruiting agencies/ special corporates with the help of a structured online
questionnaire. The objective of this feedback is to collect the current inputs
as required by the industry fromtinme to tine. It was evident fromthe feedback
that 100 of the enployers strongly agree that the candi dates graduating from
the institution who are enployed in their organi zati on have good enployability
skills required for them 5. Parents Feedback Feedback from parents allows the
Institute to evaluate its service provision and thus cater to providing
excel l ent service towards the student’s progression. Parents feedback plays a
very inmportant role in the devel opment and enhancenment of the quality of the
Institution. The feedback anal ysis process has put an increasing enphasis on
the need for involvenent of parents in the quality assurance of excellent
educat i on.

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MSc Bl OCHEM STRY 15 35 15
MSc M CROBI OLOGY 35 76 32
MSc Bl OTECHNOL OGY 45 73 41
BSc GENETI CS 60 107 57
BSc ELECTRONI CS 40 80 39
BSc Bl OTECHNOLOGY 160 185 160
BCom NA 200 445 197
BBA NA 180 315 179
BA PSYCHOLOGY 40 109 40
BCA NA 80 158 80
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 2257 328 73 22 95

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
95 95 3 32 Nill 6
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/4825_Demand_ratio_1584700340.xlsx

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The main objective of the mentoring system is to provide support and to counsel students in their academics and
personal problems if they have. Through this system, we monitor the progress of the students on all fronts,
especially in academics. All the teaching faculty members in all the departments are the proctors for a group of
30-40 students. Each proctor acts as a local guardian/mentor/guide to solve the academic problems of the
students allotted to them through proper channels until they complete their courses. Proctor monitors his/her
attendance progress, test marks, results of the examination conducted by the university through student
information records which include the entire student’s profile, the performance of the student in each semester
till the completion of the course, and the same is verified by auditors during AAA. Proctors will also take care to
monitor the attendance of the student periodically, if the student is found to be irregular consistently, the proctors
will counsel the student and also see that information reaches the parents of the student. The Institution
encourages parents to be in regular contact with proctor/chief proctor/HOD/Principal of the college. Attendance
and internal marks will be displayed on the notice board of the respective department regularly. If student
performance is not up to the mark, proctors arrange for remedial classes for the improvement of the performance
of the student in the coming test/semester examination. Principal along with chief proctor, HODs and proctor
conduct regular meetings with respect to the Proctorial process. Regular meet of and Mentee will be held on
every month last Saturday. In this regular meeting the students problems will be identified and proper
suggestions both academic and personal proper counseling sessions will be done by the counsellor of the
Humanity department. Periodical PTA sessions also held in every semester to update the performance of
students to the guardian. The Mentor mentee meeting will be held every month last Saturday to counsel the
students. The regular meeting helps the students to understand the problems faced by students both academic
and personal problems. Meeting and counseling help the students to interact with the meet with a free mind.
Encourage the mentee to share their academic problems in front of the guardian to make the mentee feel
comfortable zone with the parents.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution
2578 95 1: 26

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned |No. of filled positions | Vacant positions |Positions filled during | No. of faculty with
positions the current year Ph.D

101 95 Nill 21 29

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr.M Assi st ant Ener gi ng | eader
Lakshm pat hi Nai du Pr of essor i n Managenent
2018 Dr. M Assi st ant Best Paper Award
. Rarmekri shna Pr of essor
2019 Dr. Vinut ha Assi st ant Subj ect Matter
Pr of essor Speci al i st
2018 Dr. M Manjunath Assi st ant Best Oral
Pr of essor Presentati on
2018 Dr. Radha Dauandi Assi st ant Best paper award
Pr of essor
2018 Dr. Harish Assi st ant Best Paper - Oral
Pr of essor / Post er




2019 Dr. Nirnala Devi Assi st ant Best Paper
Pr of essor
2018 M's. Haripriya Assi st ant Best paper
Pr of essor
2019 Dr. Pushpa H Associ at e Enmer gi ng Leader
Pr of essor in Science
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BCA RC18 | SEMESTER 26/ 12/ 2018 25/ 02/ 2019
BCA RC18 Il SEMESTER 12/ 12/ 2018 25/ 02/ 2019
BCA RC18 V SEMESTER 08/ 12/ 2018 25/ 02/ 2019
BA Al18 | SEMESTER 29/ 12/ 2018 25/ 02/ 2019
BA A18 Il SEMESTER 22/ 12/ 2018 25/ 02/ 2019
BA Al18 V SEMESTER 08/ 12/ 2018 25/ 02/ 2019
View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

MBRCASC follows the guidelines of the affiliated university and conducts the
Internal Assessment as per the University nornms. According to the University
norms, the Internal Assessment and External Assessnment marks ratio is 30:70.
Wil e the University conducts exam nation for the external assessnent, the
col l ege conducts the internal assessnent. Summative Assessnment is conducted for
20 mar ks, where students are evaluated twice in a senester and average marks
are taken into consideration. Formative Assessnment is part of the teaching-
| earni ng process, and the students are judged by various nethods based on the
teachi ng out cones of the subject. Sonme of the nethods used by the college are -
Sem nars ¢ PowerPoint Presentations ¢ Case Studies ¢ Field Visits ¢ Live
Projects Internal Assessnent Tests ? The coll ege cal endar of events specifies
the dates for the Internal Assessnment Exami nation. ? The institute has
constituted two different Commttees to organi ze and conduct both interna
exam nation and external /University Exam nations ? Students are intimted
through circulars, notice boards and nessages on college digital apps. ? A
m ni mrum of two exam nations are conducted and the average nmarks of the two
exanm nations are taken into account. Marks are intimated to the students
through a digital application used by the college. ? COs and POs are attained
after A test marks are entered into the college ERP system College Initiated
Reforns in Testing Methods ? Each Departnent has its own structured format for
the question papers and a structured scheme to evaluate the test papers. ?
CGeneral ly, the question paper pattern will be simlar to the University
Question Paper Pattern so as to help the students. ? Sone of the Departnents
conduct open book tests. ? Students are also given Miltiple Choice Questions ?
Field Visits or Industrial Visits are carried out in groups and assignnments are
given to the teans. This encourages collaborative work where the students wite
reports in groups. Bangal ore University and Bangal ore Central University have
gi ven the guidelines of the breakup of the 30 marks and 50 marks to be awarded
as internal assessnent.



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/4825_Evaluation_1584701760.xlsx

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The academic calendar is prepared by the institution for undergraduate and
post gr aduat e courses before commencenent of every senester and consists of
commrencenent of instructional activity, tentative schedul e of ClE exam nati on,
and al so of End-senmester practical and theory exam nations, review of the
performance of CIE, schedul es of the sem nar, project work and vari ous
activities. The acadeni c cal endar is the backbone of various teaching-I|earning
pl ans prepared before the start of every senester. Tine tables are prepared by

sem nars,

t eachers.

i nt er nal

the semester plans.

acadeni ¢ cal endar.
pl an the dates for the Internal

frame of the cal endar.
the senester to inprove the acadeni c performance of the students.
cl asses faculties nake students know t he subjects where the students are
finding it difficult and maki ng them understand the subjects is easy nethods
and i ndi vi dual be given to slow | earners.
nent ee neeting,
exans and suggested for renedi al
nmeeting is scheduled to | ast Saturday of every nonth. The nentor and nentee
be arranged and this neeting hel ps the students to cone out of the
counsel i ng sessions are al so

neeting wll
probl ens by share with their

The | nternal

Renedi al

attention w |
the students are infornmed about their
or extra cl asses.

nment ees.

exam nati on.

cl asses for

Per sonal
part of nentor-nmentee neeting

sl ow | ear ner

each departnent and the cal endar of events such as workshops,
interclass conpetitions etc at the beginning of each senester.
are allocated to faculty nenbers well
Every faculty nenber
theory and | aboratory courses before the start of the senester.
neetings are conducted to ensure adherence to the schedule given in the
Exam nati on Conmittee conducts a neeting to
The tinetable is prepared as per
the schedul e and the teachers are supposed to subnmt the question papers to the
concerned conmittee before the commencenent of the internal
Summati ve Assessnents are generally done in the formof witten tests on the
topi cs taught every 45 days of the senester.
nmet hod to assess their students.
a conbi nati on of bot h.

Subj ect
before in advance so that they coul d nake
prepares the |l esson plan for each

Regul ar

exam nati on.

| oads

staff

The

The faculty is free to choose the
The tests could be an MCQ descriptive test or
Even open book tests are conducted by certain subject
The coll ege has an excellent work culture and therefore it sel dom
faces any difficulties in conpleting the curriculumw thin the planned tine
students at the end of

In renedi al

During the Mentor
performance in the
The Ment or

nment ee

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. msrcasc. edu. i n/ upl oads/ 2020- 03/ Cos_and_Pos_of UG and PG pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBl MVBA Gener al 51 51 100%
VR18 MSc 32 32 100%
M cr oBi ol ogy
BT18 VSC Bi oTechnol 39 39 100%
ogy
S181 BSc Comput er 26 18 69. 23%
Sci ence



https://www.msrcasc.edu.in/uploads/2020-03/Cos_and_Pos_of_UG_and_PG.pdf

S181 BSc CGenetics 54 51 94. 44%
S181 BSc Bi oTechnol 126 113 89. 68%
ogy
C18 BCom Gener al 183 135 73.77%
B18 BBA Gener al 148 105 70. 94%
Al18 BA PSYCHOLOGY 26 24 92. 30%
RC18 BCA Cener al 68 65 95. 50%
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. nsrcasc. edu. i n/ upl oads/ 2020- 03/ SSS¥%?0anal ysi s¥?0- new. pdf

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill ni | 0 0

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Resear ch Met hodol ogy

Basi cs of Chronat ography

Techni ques

Chem stry

10/ 11/ 2018

Wor kshop Conventi onal
M cr obi ol ogi cal
Techni ques in Research

M cr obi ol ogy

24/ 09/ 2018

Wor k shop
ENTREPRENEURSHI P AND
ETHNI C M NORI Tl ES
WWORKSHOP

Commer ce

15/ 12/ 2018

Sem nar on Witing
Resear ch Proposal

| PR Cel |

25/ 03/ 2019

Sem nar on Advent of
Digital Marketing in
Busi ness

Managenent

02/ 08/ 2018

Sem nar on Research
Aspects I nvolved in
Extraction of Val uable
Metal s from e-Wast e

Chemi stry

08/ 10/ 2018

Facul ty Devel opnent
Program on Intell ectual
Property Rights

| PR Cel |

17/ 12/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/4825_Pass_percentage_1584703914.xlsx
https://www.msrcasc.edu.in/uploads/2020-03/SSS%20analysis%20-new.pdf

Sem nar on New Research
Met hodol ogy in Anal ysis
of Bi o-nol ecul es

Chem stry

16/ 03/ 2019

Sem nar on Lat est
technol ogy in industry

Conput er Sci ence

07/ 07/ 2018

Sem nar An overview of
Intellectual Property
Rights (IPR) with referal
to Acadenmic Property

| PR Cel |

08/ 01/ 2019

Wor kshop on Quilling or
paper filigree

BA

10/ 09/ 2018

Semi nar on Startup |dea
Gener ation

BBA

20/ 03/ 2019

Skil | Devel opnent
Progr amme
Det er gent , Phenyl and
perfunmes Preparation

Chem stry

11/10/ 2018

EDP: Entrepreneurship
Qpportunities in
Ferment ati on Sector

Bi ot echnol ogy

12/ 03/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
0 0 0 Nill 0
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
1 Ramai ah - M S NI L NI L 20/ 02/ 2019
G GA Ranai ah
| ncubati on Col | ege of
Center Arts,
Sci ence and
Conmrer ce

No file upl oaded.

3.3 — Research Publications and

Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Depart

ment

Number of PhD's Awarded

NI L

Nill

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Li fe Science 8 2.9




I nt ernati onal Li fe Science 3 2.0
I nt ernati onal M cr obi ol ogy 1 4.68
Nat i onal Kannada 1 0
I nt ernati onal Hi ndi 4 0
I nt ernati onal El ectroni cs 2 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
M cr obi ol ogy 14
Bi ot echnol ogy/ Genetics 21
Chemi stry/ Biochem stry 13
Commer ce 1
BBA 1
Conmput er Sci ence 6
Hi ndi 4
Mat hemat i cs 1
Kannada 1

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
For ces Dr. Naga PNAS 2018 5 Laborato 6
drive gi reesh ire
basenent Boj anal a Physi co-
menbran e Chime
i nvasi on Curi e,
in I nstitut
Caenor ha Curie, PSL
bditis Research U
el egans niversity,
CNRS,
75005
Paris, Fra
nceSor bon
ne Univers
ité, 75005
Pari s,
France
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/4825_Bibliometrics_1584769546.xlsx

citation the publication
JCRT Dr. Jour nal 2019 30 Nill MBRCASC/
Vasanta K | of Cancer RVH
Bhaskar a research
Ter apy
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 5 43 3 8
nar s/ Wor kshops
Present ed 5 8 1 Nill
paper s
Resour ce Nill Nill 2 Nill
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such

Number of students
participated in such

| muni zati on
Programme - 2019

activities activities
I nternational Day NCC/ YRC 7 32
of Yoga (1DOY) -
2018
Visit to Wnen Cel | 8 6
Abhal ashr ama
O phange Visit B. Com EMCs 8 43
t hr ough NSS/ YRC
Tree Plantation Rotary club 4 80
, Vi dyar anyapur a
Bl ood donati on Victoria Hospital 7 89
canp and Aster CM
Hospi t al
First Aid and NSS/ YRC 10 30
Di sast er Managenent
Trai ni ng Program
| dea Concl ave for NSS/ YRC 9 69
better
Bengal uru- 2018
Afforestation NCC/ YRC , Rot ary 5 120
-Planting activity cl ub, Vidyaranya
pur a
Pul se Polio NSS/ YRC 8 45

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year



https://assessmentonline.naac.gov.in/public/Postacc/Index/4825_Index_1584769563.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/4825_Extension_1612521312.xlsx

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Educati ng Govt.

Certificate of

Hesaraghatta Gram

9

School Students on appreci ation Panchayat (Local
Conmput ers CGovt. body)
View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Public health
and Hygi ene

NSS/ YRC

Wast e 6
Segr egat i on
Data Col | ection

89

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Facul ty Exchange

Dr. Vi j ayaKumar
Reddy

MBRCASC

1

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Duration From

Duration To

Participant

0

Nill Nill

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers

participated under MoUs

The Institute of
Cost Accountants of
India (I CAl - CWVA)

25/ 03/ 2019

| npact of GST on
| ndi an Econony

100

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/4825_Awards_for_extension_1612521474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/4825_Students_in_extension_1612521629.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/4825_Collab_activities_1612521919.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/4825_MoU_1612522143.xlsx

237

220. 32

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Canpus Area Exi sting
Cl ass roons Newl y Added
Laboratories Newl y Added
Senmi nar Halls Newl y Added
Classroons with LCD facilities Newl y Added
Seminar halls with ICT facilities Newl y Added
Vi deo Centre Newl y Added
Val ue of the equi pment purchased Newl y Added

during the year (rs. in |akhs)

Classroonms with W-Fi OR LAN Newl y Added

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
LI BSOFT 9.8.0 Ful l'y 9.8.0 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 19451 5540056 1407 769954 20858 6310010
Books
3570 2781961 9 13169 3579 2795130
Ref erence
Books
e- Books Ni Tl Nill 190 106200 190 106200
Jour nal s 68 231047 Nill Ni Il 68 231047
e- 2 238472 2 154657 4 393129
Journal s
Digital 2 22070 Nill Ni Il 2 22070
Dat abase
CD & 436 Ni Tl 39 Nill 475 Nil |
Vi deo
Li brary Nill Nill 1 12000 1 12000
Aut ormat i on
Weedi ng 956 Nill Nill Nill 956 Nill
(hard &
soft)
O hers(s 59 1158727 Nill 94178 59 1252905
pecify)
No file upl oaded.




4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

ni | ni | ni | Ni Il

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 220 2 100 0 0 24 25 100 0
g
Added 40 1 0 0 0 3 5 0 0
Tot al 260 3 100 0 0 27 30 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Vi deo Camera, Studio Shared, Head
Phone, Audi o Speakers, Conputers, https://ww. yout ube. com channel / UCL5P- 9
Digital Pad, Lecture Capturing System Wj Pl eUncr r &XTMIQ

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
250 164.5 71.35 713. 05

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur institution conmes under the CGEF (Eng GS) unbrella. The mai nt enance of
common facilities like Cvil, Water, STP, Electricity, Plunbing, and Conputer
is taken care of by a central unit enployed by GEF. The nai ntenance and
preservation of the infrastructure facilities are carried out with the support
of the heads of the particular infrastructure departnment of GEF. The Col |l ege
Administrative Oficer regularly nonitors and supervises the overal
infrastructure and ensures its upkeep, repair, and nmaintenance within the
college. The institution obtains the requirenents of sophistication roons,
| aboratories and other infrastructural resources fromeach HOD well before the
comrencenent of the academi c year. After validation of the necessities, the
avail abl e resources are allocated to every departnent. Any new facility to be
constructed/acquired is provided by the managenent before the senester begins.



https://www.youtube.com/channel/UCL5P-9W7jPIeUmcrrCxTMTQ
https://www.youtube.com/channel/UCL5P-9W7jPIeUmcrrCxTMTQ

Wherever there exists a situation that a facility (a laboratory) is required by
one or nore departnments with suitable adjustnments within the schedul e woul d
make the optiml use of the | aboratory a break. Right fromits inception, the
faculty has been inmproving its infrastructure to fulfill its ever-increasing
needs. Additional blocks for educational and adm nistrative purposes are
constructed. Floors are added to the present blocks to reinforce the
facilities. Renovation of ol der blocks and noderni zati on of |aboratories is
done to fulfill the ever-changi ng academ c requirenments. The institution
i ncorporates a pernmanent nanager to address the care of all the devel opnental
wor ks, be it add on constructions or maintaining the present ones. The
bui | di ngs are nai ntai ned up-keep and repairs on a frequent basis. The
housekeepi ng teamregularly naintains the buildings, corridors and ot her places
to be clean and tidy. The washroons are naintai ned by a team on an everyday
basis to take care of their usability. The Departnents managed by their heads
are accountable for maintaining the |aboratory equi pnment for his or her
operational conditions. Before the start of the educational year, the HODs
woul d al l ow repairs and mai ntenance all told their |aboratories for the
concerned year. They identify the agenci es who woul d undert ake the upkeep work
and woul d get the equi pnment ready for operations before the start of each
semester. The institution has an I T cell headed by a senior menber of the
coll ege to oversee the procurenent, maintenance, repairs and repl acenent of
apparatus like conmputers, |laptops, projectors et al. within the domain area of
know edge technol ogy across the institution.

https://www.msrcasc.edu.in/uploads/2020-03/Policy%20For%20Maintenance.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support Managenent 241 2255100
frominstitution Schol ar shi p

Fi nanci al Support
from O her Sources

a) Nati onal 1. Social Wlfare 237 3157491
schol arship for
SC/ BC/ ST 2. Merit
Schol arshi p TATA
EDUCATI ON AND
DEVELOPMENT TRUST

b) I nt ernati onal NI L Nill 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft skill 09/ 10/ 2018 32 BMS Col | ege for
Enhancenent program Wonen
on Probl em sol vi ng
Skills
Resune Witing 08/ 02/ 2019 36 Content editor,
Col ors Tam |



https://www.msrcasc.edu.in/uploads/2020-03/Policy%20For%20Maintenance.pdf

Codi ng and 08/ 09/ 2018 80 MBRCASC
Debugging in R
| anguage
Psychomretri c Anal 31/ 08/ 2018 30 Per sona
ysi s- Conpr ehensi ce counsel l or and
nterest Assessnent - Mentors of the
ClA institution
Yoga C asses 28/ 08/ 2018 176 Rl SA, Ramai ah
Indic Speciality
Auver veda
Resot orati on
Application of 24/ 09/ 2018 34 Al the
I CT in Research departnents of
MSRCASC
Ef fective public 21/ 01/ 2019 151 MSRCASC
speaking Skills
Personal ity 02/ 03/ 2019 80 VMBRCASC
Devel opnent
Stress Managenent 04/ 03/ 2019 90 Medha Consul t ancy
Servi ce
Tal ly 28/ 03/ 2019 150 VBRCASC

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 109 14 Nill 14
choi ces and
gai ni ng
net wor ki ng
skills in
bi osci ences
2019 Car eer 158 11 Nill 11
Gui dance on
Chartered
Account ancy
and Conpany
Secretary
2018 Career Cou 79 12 Nill 12
nsel ling- R
Language and
Phyt hon
2019 151 25 Nill 25
Orientation
on Hi gher
Educati on
2019 Car eer 52 21 Nill 25



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/4825_Development_Schemes_1612939879.xlsx

growt h and
Job aspects
2019 Car eer 63 17 Nl 17
Gui dance
wi th nock
interiview
2019 JAM exam 10 Nill 5 Nill
2019 SLET 3 Nill 1 Ni Il
2019 | ELTS 2 Nill 1 Nill
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
13 13 2
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Concentri x 125 75 I nf osys 10 4
Ltd
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 BCA BCA NI TTE MCA
Meenakshi
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
SLET 1
Any O her 6

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

PG

Activity Level Number of Participants
Mehendi Institutional I|evel-UG 26
PG
Hair style Institutional I|evel-UG 8



https://assessmentonline.naac.gov.in/public/Postacc/Placement/4825_Placement_1612942135.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/4825_Progression_1612942163.xlsx

Vol l ey Ball (Men) Institutional I|evel-UG 56
PG
1500 Mrs I nstitutional |evel-UG 50
PG
Fashi on Show I nstitutional |evel-UG 92
PG
Cricket Institutional |evel-UG 66
PG
100 Mrs I nstitutional |evel-UG 65
PG
Cooki ng wi t hout fuel Institutional I|evel-UG 46
PG
Sports Leat her Ball Institutional |evel-UG 46
Cricket PG
Sket hci ng Institutional I|evel-UG 14
PG
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 W nner Nat i onal 1 Ni Tl
17KUS85073 | Janar dhan
R
2019 East ern Nat i onal Nl 1 Li kith
Sol o Dance 17KUS85022
11l Place
Ni |l ol d Nat i onal 1 Nl
Medal 17KUS85073 | Janar dhan
R
Ni |l Runner Nat i onal 1 Nl Abhi shek
16KUC41163 M
NI Runner Nat i onal 1 Ni Il B1821202 Abhi shek
C -
Ni |l Manager Nat i onal 1 Ni Tl B1821202 Abhi shek
C
Ni |l W nner Nat i onal 1 Nl S1814648 Surya
Prakash P
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

STUDENT COUNCI L Admi ni strative invol venent:

e The student council

het er ogeneous group drawn from vari ous disciplines.

ordinate with their juniors to ensure the successful

is a

Seni ors gui de and co-
organi zati on of events.

The students were selected by the faculty HOD of each departnment to represent



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/4825_Activities_Organised_1614065869.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/4825_awards_in_activities_1614066346.xlsx

the Council. « The Council hel ps devel op | eadership skills, comunication
skills, managenent, and marketing strategies anong the students. Cultura
activities ¢ The student council has taken an active lead in conducting the
cultural activities. Alnpst all Students were a part of one or the other
cultural events where students can express their talents. General awareness and
Soci al responsibilities « The Council played an active role in devel opi ng
awar eness prograns such as Wrld Environnent Day and Water Day, to raise
envi ronnment al awar eness. The Wbrld Tubercul osis Day on the 24th of March and
Wrld AIDS Day on the 1st of Decenber was organi zed to conmuni cate about the
gl obal di seases, as an awareness to the society. ¢ The students were oriented
towar ds personality devel opnent through the Di sha foundati on on 31st July 2018.
Acadenic Activities: ¢ As a part of Annual club activities, the Managenent C ub
conducted an exhibition on the topic “Entrepreneurial devel opnment” notivating
the students. The Science club exhibited Posters and Scientific nodels on Feb
28t h, 2019, on the occasion of National Science day. ¢ The Academ c activities
al so i ncluded career counseling and soft skill prograns which hel ped the
students in placenents and hi gher education. ¢« The TATA Educati on and
Devel opnent Trust provided nmerit schol arships for the meritorious PG students.
e The students took the initiative to participate in the Il1Sc Open day, held on
the 23rd of March, 2019. « Students cel ebrated National days- |ndependence Day
Republic Day by depicting various facets of Indian culture through cultural
progranms. Socio-Cultural Activities ¢ Students organi zed various festivals such
as Ganesh Chaturthi, Onamin the nmonth of August, and Christnas cel ebration on
28t h Decenber to signify unity in cultural diversity. The other activities like
Cul tural Day, Ethnic Day, and Wonen's Day are al so conducted. ¢ Students took
up social responsibilities to organize bl ood donation canps and counsel the
residents to ensure their children being vaccinated agai nst maj or di seases |ike
polio, during the polio vaccination canps held on 9th August 2018. Al umm
interaction by the Students Council ¢ Students Academ c Council coll aborates
with the alumi students in many of the activities like cultural events,
wor kshops training prograns. Ms. Banupriya — an Alumi nenber, was an MC for
the Cultural nmeet in August 2018, and Ms. Karni ka Bhel — Alumi nenber, Judge
for the Literary Fest Sep 2019. M. Karun Krishna- Entertai ned and notivated
students at the cultural neet by perform ng Beatboxing. The Students Counci
focuses to bring out the best fromthe students in classroom education by
organi zing a consortiumof collective activities to mould the character and
hel p themto becone better and responsible citizens to serve society.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association plays a major role in the interaction and inplenmentation
of policies and prograns in favor of students and the Institution. They devel op
a good network anmong the juniors and seniors. The office bearers conprising the
President, Vice President, and Executive Conm ttee nenbers have taken an active
lead in the growth of the Institution. The Associ ati on nenbers have a regul ar
nmeeting of the EC nenbers and conduct an academi c data review and plan an
academ c cal endar every year. They involve in the active participation of the
Associ ation through both nonetary non-nonetary contributions. Mnetary
Contributions: ? The alumi nenbers of 2018-19 included the final year students
fromall the streans of B.Sc, B.Com BCA, BA, BBA, and MBA. The student

enrol ment occurs during their final semester by the process of registration
Non-nonetary Contributions: The alumi students have al ways been involved in
serving the Institution in different ways Alumi on the Orientation Day: ? The
alumi are regular invitees on the orientation day and bridge courses. The BBA
departnent had an alumi interaction with the fresh batch by inviting M. Mnica
and M. Vi nayakKandare. Al umi as Resource Persons for Career Devel opnent: ?




Alummi are also involved in the career devel opnent of the graduating student

M . Mut hanna. U and M. Rajath Arora are regular visitors to the departnent of
BCA to notivate the students related to career orientation, placenent, and

hi gher education. Alummi Mbdtivators for Cultural Activities: ? Cultural events
in the college are enriched by the presence and participation of distinguished
alumi. The presence of M. Karun Krishna, w th Beatboxing talent and event
managenent expert Ms. Bhanupriya graced the X- tasy 2018, the annual cultural
event. ? In the event “Litereria” organi zed by the departnent of English, Ms.
Kar ni kaBehl , alumi BA, was invited as an event judge in Septenber 2019. M.
Bhanupriya, alumi B.Com conducted a two-day workshop on “Canpus to Corporate”
for the present students. Alumi contribution towards placenent: The A umi
students involved in active participation in placenents in various conpani es.
Ms. Chandana, M. Samarth, M. Robin, M. Aneesh fromthe departnent of BBA
have hel ped the students to be placed in conpanies as an extended interaction
with the placenment officer

5.4.2 — No. of enrolled Alumni:

906

5.4.3 — Alumni contribution during the year (in Rupees) :

175500

5.4.4 — Meetings/activities organized by Alumni Association :

An EC neeting was conducted prior to the Alumi neet, on the 20th of
February, 2019. The mai n agenda was on fundraising towards the association and a
strategy to be formed to increase the nenbership and also to create a database
of the alumi. The committee al so proposed the rel ease of alumi nagazine with

alumi contribution, internship, placenent support, and consul tancy. Al umi

have di scussed and proposed to contribute to the institution nonetarily and
non- monetarily. The Alumi shows active involvenent in providing feedback on
the curriculum prescribed by the University, which helps in bridging the gap
bet ween Academ c-1ndustry and Research. They al so proposed to give orientation
on conpetitive exani nation, interview strategies and internship opportunities.

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Academ ¢ performance of an institution inprovised by the decentralization
policy followed by the active involvenent of stakehol ders, managenent to bring
forth good infrastructure and quality teaching which results in better |earning

outcone in the students. The nmanagenent, Principal, Vice-Principal, |QAC

teaching faculty, NCC, NSS, student’s representatives join their hands to
propose a plan, design the work and inplenent the approved plans. To ascertain
this fact, a case study of infrastructure pertaining to the construction of
CGeneral Science block is as shown bel ow. Case Study: The institution practices
decentralization and participative managenent Good infrastructure creates an
excel l ent academ c anbi ance to students that enhance their |earning outconme on

t he campus, which was a dire need during the year 2014 as the adni ssion of
students was increasing year-wi se and to neet the needs of faculty to carry out

their research-oriented projects. The nunber of roons, space for |aboratory,
cl assroons were increased to accombdate nore students. The design of the
classroons, library, alumi room staff room |QAC, sem nar hall, office,
| aboratory, research | abs, staff counsel, and |ecture halls was approved. The
construction of roons, |aboratories, toilet for divyang, canteen, water supply,
and sanitary work, STP, entry and exit ranp fromthe nmain road to the basenent




floor, the compound wall along with the construction of the main building -
CGeneral Science block. ? Bhagirath Construction Conpany has taken the
responsibility for the construction of the General Science Block. The brief
summary of the accessory work sequentially carried out as follows: ? Sewage
treatment plant- The quotation was given on 29.12. 2016 and the work was
conpl eted by 9.01.2017. ? The electrical consultant nanmed ‘ Akash El ectro
Consultants Pvt. Ltd.’ was appointed for electrical infrastructure-HT
installation works on 31.01.2017 for GEF Ceneral Science block. ? The
construction of toilet alteration work (Divyangan toilet) was executed on
26. 10. 2017 at the Ceneral Science block. As the construction conmenced, the
Princi pal, HODs, and other staff of the institution took an active part in
regul ar nmonitoring of construction including design of |aboratories, storage
space, restroons, placenent cell, counseling room library, xerox center, etc.,
Finally, the building was handed over and the inauguration of the new buil ding
was held on 8th June 2017. This was possible only due to the consent given by
governi ng body and managenent and invol venent of staff of the institution in
t he design and execution stages of construction. Though the construction work
was conpl eted, there were mnor repairs of constructions related to some
| eaki ng, the requirement of lintel plastering, cleaning of w ndows and
ventilators as they were not operational, plunbing fixtures were in need of
related to valves in each toilet and painting was pending in [ift area.
Besi des, sone pending electrical installations were approved on 27.09.2017. The
lists of construction conplaints were prepared by Bhagirath Construction
Conpany and a pre-final bill to spend on the repairs and m scel | aneous was
approved by managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent The college is affiliated to
Bengal uru Central University. Hence the
curriculumis decided by the
uni versity. The departnments of the
institution conduct add-on courses,
val ue- added programnms and certificate
courses, short-term courses,
orientation prograns, refresher
courses, mnor research projects, ngjor
research projects, internships and
publications to suppl ement the
students’ know edge. The col |l ege
conducts semnmi nars, workshops,
conferences, lecture series and guest
| ectures for staff and students to
upgrade their know edge. The coll ege
al so conducts faculty devel opnent
programes on regul ar basis for both
teachi ng and non-teaching staff to
upgrade their know edge. For the
ef fectiveness of the current
curriculum an assessnent is done
t hrough feedback obtained fromfaculty,
students, alumi, enployers, subject
experts and nenbers.




Teachi ng and Learni ng

Faculty nmenbers are notivated to
design contenporary, skill based and
val ue- added courses, certificate
courses etc. every year, by keeping in
m nd the present changes in the
t eachi ng et hodol ogy and | earni ng
process. Faculty Devel opnent
Programes, refresher courses, short-
term courses were conducted to enhance
their teaching skills. Regular use of
ICT in classroons contributed to
enhancenent of teaching- | earning.

Ti me, Space, Financial and Human
Resources are well planned in the
begi nning of the year. The coll ege and
departnents prepares the senester
cal endar in advance. It is nade
available to faculty and the students.
Senmester plans with teaching objectives
and | earni ng outcones mai ntai ni ng,
adhering to the time schedule. ICT
enabl ed cl assroonms, LCD projectors,
conputer systemwi th Internet facility
and ot her gadgets are provided. Bridge
course and renedi al classes. Val ue-
added course, add-on course and
certificate courses. Industrial Visits
and I nternshi ps. Feedback on
Curriculum teaching

Exam nati on and Eval uati on

Regul ar conduction of the C ass
Tests, Unit Tests, Internal
Exam nati ons and Preparatory
Exami nations. Tinely Evaluation of the
Test papers and Exam nati on bookl et s.
Di scussion of the outcone/ results of
the tests and exam nations with the
students and parents for further
i nprovenents in the University
Exam nations and to achi eve centum
scorers, gold nedals and university
ranks in the respective progranmes.
Coll ege will provide bl uebooks/ answer
sheets/ booklets for the tests and
exam nations. Conduction of Assignnents
and student sem nars, nodel making,
col | age, poster presentations including
power point presentations to inprove
students’ know edge and presentation
skills. Consolidation of Internal nmarks
and upl oading Final Internal Assessnent
Marks in the university portal.

Research and Devel oprent

Encourage the faculty and the
students towards research activity
t hrough funding fromthe institution
for the mnor research projects and
maj or research projects. Encourage the
faculty and the students to obtain




research grants from governnental body,
to obtain successfully funded research
proj ects. Encourage the faculty to
apply for funding agencies for research
projects. Institutional Research
committee verifies the quality and the
gquantity of research work carried out
in the college. Mdtivate the faculty
nmenbers to try to attain patents
through their research activity.
Motivate the faculty nenbers and the
students for the publications of their
research work.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

The institution has SOP for obtaining
and mai ntenance of ICT, library and
other infrastructure related issues.
Foll owing are the responsibility shared
for maintaining the procedures. 1) The
l[ibrarian with respect to library, 2)
An 1 QAC with respect to Information and
Communi cati ons Technol ogy, 3) The
Principal (with Deans and HOD s) with
respect to infrastructure and
i nstrunmentation. Yearly budget proposed
by every departnent of the Institution
are consolidated and get approved by
the top managenent in tine. Based on
the need and existing avail abl e status,
t he budget proposed by the various
departnents of the Institution is
anal ysed and accordingly will be
sancti oned.

Human Resour ce Managenent

The Institution encourages the
faculty menbers to inprove their
performance and to be updated with
skills and to go for higher studies. It
enphasis on the quality of enployees
engaged in an Organi zati on which goes a
[ ong way in producing quality education
and good human resource for the
country. The availability of expertise
is shared with Inter-disciplinary
courses. The Institution concerns
regardi ng enpl oyees’ welfare and al so
increase the level of their job
satisfaction. In order to create a good
human resource for the country,
Institution has established an
I ncubation Centre where the students
are nentored for Start-ups, to becone
Sel f- entrepreneur, to pursue their
hi gher studies and also to place them
in a better workplace possible.

I ndustry Interaction / Collaboration

The strategy followed is as foll ows:
e Find out the areas or the sectors of
the curricul umwhere such interactions
are beneficial for the students and the




Institution. « The head of the
departnent shoul d get perm ssion from
the Institution for approaching an
I ndustry/ Institution/ Organization. e
The head of the departnent will discuss
with an industry/ collaborating
institution about the feasibility, the
time frame, the cost if any to be paid
etc. ¢ Upon the approval by the
Institution head the concerned papers
are signed by both an Institution
authorities as well as the external
agency.

Adm ssion of Students

1) Al information relating to
adm ssi on processes i s made known to
the public by way of banners, website

and hel pdesk that is setup during
adm ssions. 2) The coll ege website and
prospectus contain information about
the institution and the programes
offered. It also gives details of
eligibility norns for adm ssion. 3)
Admi ssi ons begins with 75 cut off.
Priority will be given to the students
with nerit as well as category. MSRCASC
is affiliated to the Bengal uru Centra
Uni versity, hence admtted student [|ist
will be sent for approval through on
line node. Students also has to provide
all the docunents for verification.

Fi nal List of approved students
studying in the institution. The
applications are arranged mark wi se and
category w se

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Academ ¢ year starts with curricul um
pl anning i s based on systenmatic
pl anni ng and devel opnent of |esson
pl an, and | esson execution by the
faculty for each course separately. The
col l ege has designed a Strategic Pl an
in tune wth the Vision and M ssion of
the coll ege. Teachers will upload
| esson plan at the beginning of the
senmester and work diary every day
t hrough ERP software. Wich can be
checked and verified by the head of the
institution on regular basis. New
bui |l ding wi th spaci ous cl assroons and
| aboratories are designed with the
i nvol venent of chief engineer
contractor, principal in planning,
devel opment and execution. Strategic
Plan is made to gui de the devel opnent
of the college in guidance with the




followi ng inportant paraneters. 1.
Curricul um Enhancenent. 2. Teachi ng
Learning 3. Research and Devel opnent 4.
Managenent and CGovernance 5. Student
Wel fare 6. Teacher Welfare 7. CQutreach
pr ogr ams

Adm ni stration

Good CGovernance at MSRCASC i s
realized as the experience and w sdom
of eminent personalities serving on the
CGoverni ng Body, Statutory Body,
Academ ¢ Council, Mentor- Mentee
Conmittee and other Committees. The
various conmittees’ of the Institution
responsi bl e for the governance of the
Institution are in place and
functioning as per the provisions
contained in the UGC I nstitutions.
Regul ar neetings of these bodies as per
t he UGC Regul ati ons were hel d

Fi nance and Accounts

The financi al del egati ons of powers
are well defined at the institutional
and individual |evels. The budgets
submtted by the various departnents
once approved by the authorities of the
Institution are conpletely
i npl ement abl e by the institution/
departnent head | evel follow ng the
various procedures in this regard. The
institution has adopted the financial
managenent software’s like tally which
have brought in easy of handling the
budget under various head of accounts.
The fee paynent has been nade online to
bring in ease of paying the fees from
anywhere through any node of paynent

St udent Admi ssi on and Support

MBRCASC Online Portal provides for
student adm ssion through an online
platform Al the information and
prospectus is nmade avail able at the
portal for easy access. The online
paynent gateway nakes financi al
transaction transparent. The courses
that are being offered including the
career prospects after conpletion are
all nmade avail abl e along with al umi
f eedback whi ch nakes the sel ection of
program process nore confortable to
aspiring students. The student support
facilities, as well as the vibrant
canpus life that awaits the new student
at our institution, is vividly depicted
in the adm ssion and related sections
of the online portal which gives a
wel coming feeling to the student

Exam nati on

The College is affiliated to
Bengal uru Central University. The




onl i ne.
decl arati on of

Assessnent

the process of hall

ticket generation is online and even
t he decl aration of

Uni versity Exam nation consists of 2
parts Theory and I nternal
wher ei n | nternal
entered onli ne,

Assessnent,
mar ks are

results is also
The nunber of days for
results has reduced and
security issues have been resol ved by
t he Bengal uru Central

Uni versi ty.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

Nill

M's. Sohi ni
GQupta

Presented a
research paper
titled A Study
on Chal | enges
of Cor porate
Culture in the

one day

Nat i onal

Sem nar on

Diversity
I nclusion - A
Roadmap for the
21st Century at
SI ES Col | ege of

Commer ce

Economi cs,

Munbai .

SI ES Col | ege
of Conmerce
Econom cs, Sion
East, Munbai .

1500

2018

Ms. Karanam
Kavi t ha

At tended the
Managenent
Devel opnent
Programme on
Cust oner
Centricity:
Bui | di ng
Cust oner -
Centric
Organi zat i ons
hel d at Ramai ah
Institute of
Managenent .

Ranai ah
I nstitute of
Managenent

800

2018

M's. Supriya
P

At tended t he
Managenent
Devel opnent
Programme on
Cust oner
Centricity:
Bui | di ng
Cust oner -

Ranai ah
I nstitute of
Managenent

800




Centric
Organi zati ons
hel d at Ramai ah
Institute of
Managenent .

2019

Dr. M Surekha

Partici pated
and presented a
research paper
titled Which
Busi ness Mddel s
are Likely to
be Successful

at one day
I nt er nati onal
Conf erence on
Di sruptions in
I ndustry 4.0 -
an opportunity
for d oba
Sustainability
organi zed by
I nt ernati onal

I nstitut

| nt er nati onal
I nstitute of
Busi ness
St udi es

1000

2018

Ms. Aditi
Arun Rao

Parti ci pat ed
in the National
Sem nar on
Rej uvenati on of
Under gr aduat e
Education In
I ndia held at
JRD Audi torium
Nat i onal
Institute of
Advanced
Studies, II1SC
canpus.

Centre for

Educati onal and

Soci al Studies
( CESS)

250

2018

Ms.
Vi j ayal akshm D

Parti ci pated
and presented a
paper titled
Vachana
Saahi t hyadal |
St hri
Ant har angada
Ni vedane in One
Day Multidiscip
[inary Nationa
Sem nar on
Wnen in
Transition:
Achi evenent s,
| ssues and
Chal | enges hel d
at Gover nnent
First G ade
Col | ege.

Gover nnent
First G ade
Col | ege, Devana
hal | i -562110,
Bengal uru Rura
Di st .

600

2018

Ms. R Ranya

Parti ci pat ed

Mahar ani

800




in the One day

Nat i onal Level
Lecture

Wor kshop on
Artificial

Intelligence in

Heal th Care at

nMLAC Col | ege

Lakshm Ammanni

Col | ege for
VWnen
Aut ononous

Devel opnent
Program on
Fecultix - The
Art of Creative
Teaching held
at Dr. Anbedkar
Institute of
Technol ogy

for Wonen.
2018 M. Prasanna Partici pated S. 300
Kumar S G in the One day Ni j al i ngappa
State Level Col | ege,
Seni nar on Raj aj i nagar,
Medi ci nal 2nd Bl ock.
Plants - Elixir
of Life held at
K. L. E. Societys
S. Nijalingappa
Col | ege
2018 Dr. Padmaja M Partici pated Swadeshi 800
R as Delegate in Vi j nana
the 11th Andol ana-
Nati onal Wb nen Kar nat aka
Sci ence
Congr ess
2018 Ms. Athira V Partici pated Dr. Anbedkar 500
R in One Day I nstitute of
Facul ty Technol ogy

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff

2018 Pr er ana- NA 90 Nill

A Jour ney 20/ 07/ 2018 |20/ 07/ 2018
from

Teacher to
Guru

2018 A Ri ght NA 75 Ni I
Step 06/ 08/ 2018 |10/ 08/ 2018
t owar ds

NAAC



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/4825_Faculty_Emp_1614076795.xlsx

Assessnent
and Accred
itation
Process

2019

| nnovati ve
Teachi ng
Met hods

21/ 01/ 2019

25/ 01/ 2019

76

Ni |l

2019

NA

Positive
m nd set
for accele
rated
grow h,
Ti me manag
enent, Int
er persona
skills.

21/ 01/ 2019

22/ 01/ 2019

Nl

28

2019

Appr oaches
to NEW
ENGLI SH

TEXTBOOK

NA

12/ 02/ 2019

12/ 02/ 2019

121

Ni |l

2019

An

| nnovati ve

New

Ceneration

Enzymati c
PCR

26/ 03/ 2019

26/ 03/ 2019

35

NiTl

2019

Excel | ence
in
Teachi ng
and
Research
and
Know edge
Creation

08/ 04/ 2019

12/ 04/ 2019

73

NiTl

2019

E-

content de

vel opnent
and

| ecture

capturing

system

27/ 06/ 2019

27/ 06/ 2019

81

NiTl

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended

development

programme

| nnovati ve 76 21/ 01/ 2019 25/ 01/ 2019 5

Teachi ng
Met hods




Excel l ence in

Teachi ng and

Research and
Know edge
Creation

73

08/ 04/ 2019

12/ 04/ 2019

A Right Step

t owar ds NAAC

Assessnent and

Accreditation
Process

75

06/ 08/ 2018

10/ 08/ 2018

FDP on
“Bui | di ng
Conpet enci es
for Persona
and
Organi zat i onal
Excel | ence”.

30/ 07/ 2018

04/ 08/ 2018

NPTEL Onli ne
Certification
Cour se -
Princi pl es of
Human resource
Managenent

18/ 01/ 2019

18/ 03/ 2019

56

NPTEL Onli ne
Certification
Course - Six

Si gma

18/ 01/ 2019

18/ 03/ 2019

56

NPTEL Onli ne
Certification
Cour se -
Enhanci ng Sof t
Skills and
Personal ity

19/ 02/ 2019

26/ 04/ 2019

84

NPTEL Onli ne
Certification
Cour se -
Princi pl es of
Human resource
Managenent

18/ 01/ 2019

18/ 03/ 2019

56

NPTEL Onli ne
Certification
Course - Cel

Cul ture
Technol ogi es

19/ 02/ 2019

26/ 04/ 2019

84

NPTEL Onli ne
Certification
Course - Health
Resear ch
f undanent al s

18/ 01/ 2019

18/ 03/ 2019

56

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/4825_Training_Programmes_1614244955.xlsx

Heal t h i nsurance schenes
(HDFC) 4. Medical care at
Ramai ah hospitals 5.
Group insurance schene
(ESI) 6. In the event of
unf ortunat e deat h,
conmpensation is provided
to the famly (Accident
Benefit/ Insurance). 7.
Maternity | eave to the
wonen enpl oyees, for a
period of 135 days 8.
Paternity | eaves are
provided for all the Male
staff for a period of 15
days 9. Financial support
as loan from‘faculty
wel fare fund' 10.

Fi nanci al support to
faculty for attending
conferences/ sem nars/
wor kshops in India and
abroad 11. OOD is
provi ded for attending
exam nation, valuation
BoS/ BoE neeti ng,

wor kshop, sem nar,
conference, orientation
course, refreshers

course, faculty
devel opment program etc.
12. Staff are encouraged
for self-devel opment and
hi gher education by
provi di ng seed noney and
OODs 13. Casual | eaves
(CL) and earned | eaves
(EL) - For teaching
staff, 15 CL and 10 EL .
14. Al the teaching
staff are rewarded yearly
on the Teachers day by
gi ving menent oes. 15. The
managenent sponsors for a
programre every year to
mark the teamspirit of
the college 16. Staff are
all oned to use coll ege

Heal t h i nsurance schemes
(HDFC) 4. Medical care at
Ramai ah hospitals 5.
Group insurance schene
(ESI) 6. In the event of
unfortunate death
conpensation is provided
to the famly (Accident
Benefit/ Insurance). 7.
Maternity | eave to the
wonen enpl oyees, for a
peri od of 135 days 8.
Paternity | eaves are

provided for all the Male
staff for a period of 15
days 9. Financial support

as loan from‘faculty
wel fare fund” 10. Casual
| eaves (CL) and earned

| eaves (EL) - For non-
teaching staff, 15 CL and
30 EL . 11. Al the

adm ni strative and
support staff are
rewarded yearly with
nmement oes. 12. The
managenent sponsors for a
programe every year to
mark the teamspirit of
the college 13. Fee
concession for children
of non-teaching staff
studying in the
coll egeld4. Sal ary-in-
advance can be avail ed by
staff in need 15. A day
care centre for the
babi es and infants of al
the staff 16. Managenent
staff is given regular
increnent and the pay is
revi sed periodically 17.
Orientation prograns for
non-teaching staff. 18.
Free W-Fi facilities are
made avail abl e

Permanent Full Time Permanent Full Time
75 26 46 Nill
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1. Provident fund as 1. Provident fund as 1. Fee Structure
per government norns 2. per government norns 2. showi ng Fee concession
Gratuity as per central Gratuity as per central for neritorious children
gover nment norns 3. gover nnent norns 3. 2. Incentives are

provided to the students
for notivating students
to get university ranks
and for achieving
excel l ence in results.
Every academ c year the
Uni versity Rank Hol ders
are honoured with
Rs. 10000/ - worth gold
coin 3. Accident
I nsurance 4. Health
related facility is
avail able 5. Counselling
6. Placenent 7. Restroom
Ranp and [ift facilities
are avail able for
Speci ally chal | enged
students 8. Sanitary pad
vendi ng machi nes and
i nci nerator machi nes are
installed in every girl’s
washroons 9. Free W-Fi
facilities are nade
avai l abl e




ICT facilities for their
research work 17. Sal ary-
i n-advance can be avail ed
by staff in need 18. A
day care centre for the
babi es and infants of al
the staff 19. Managenent
staff is given regul ar
increment and the pay is
revi sed periodically 20.
Wl | - equi pped staff roons
for all the faculty
menbers 21. Incentives
for publications in
nati onal and
international journals
22. Annual faculty
devel opment prograns 23.
Free W-Fi facilities are
made avail abl e

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Internal Audit: Certified Chartered Accountant conducts Internal Audit on a
hal f-yearly basis. It includes: ¢« Conparing previous financial statenents to
the present ones ¢ Reviewing reliability and integrity of financial and
operating informati on and the nmeans used to identify neasure, classify, and
report such information. a) Noting of provisions applicable b) Evaluation of
Internal control systemc) Verifications of student’s fee registers d)

Aut hori zation of fees concessions, controls, policies * Review the neans of
saf eguardi ng assets and verifying the existence of such assets. a. Exam ning
bank passbook. b. Verifies investments, grants from other bodies. c.
Verification of total anmpunt granted for various departnments and various
committees and its utilization. d. Checking of acknow edgnent letters if any
with regards to schol arship. ¢ Appraising econony and efficiency with which
resources are enployed. a) Exanmi ning paynents for mai ntenance and ot her
m scel | aneous expenses. b) Certify audit report ¢) Filing Incone Tax returns
regul arly External Audit The external audit is carried out on a yearly basis by-
B N Subramanya Co. certified Chartered Accountant. The External Audit Team
regularly audits college financial reports. In case of any objections, the
institution will deal with it pronptly, takes necessary corrective neasures in
a conpletely transparent manner.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
MSRCASC- 548043425 To neet the running
Managanent ( GEF) expenses of the college
No file upl oaded.

6.4.3 — Total corpus fund generated

548043425

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?




Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Kahan Yes | QAC
Technol ogy
Adm ni strative Yes Kahan Yes | QAC
Technol ogy

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Par ent - Teacher Meeting-1 was conducted on 7-7-2018 Parent-Teacher Meeting -2
was conducted on 6-10-2018 Parent-Teacher Meeting-3 was conducted on 9-3-2019

6.5.3 — Development programmes for support staff (at least three)

1.Orientation about exami nation 2. Staff devel opnent progranme-Positive nindset
for accelerated growth, and managenent, I|nterpersonal skills.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introduction of LMS to aid in teaching-Ilearning 2. Acadeni c Adm nistrative
Audit 3. Establishnment of SWAYAM NPTEL | ocal chapter for online courses

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 ONE DAY 11/ 04/ 2019 11/ 04/ 2019 11/ 04/ 2019 285
NATI ONAL
SEM NAR- New
Met hodol ogy
of
Assessnent A
ccredi tation
by NAAC -
| ssues and
Chal | enges
on
11/ 04/ 2019

2018 One Day 26/ 10/ 2018 26/ 10/ 2018 26/ 10/ 2018 78
Quality

| npr ovenent
Program on
“Effective

Ment ori ng of

Students” on
26/ 10/ 2018

2019 One Day 18/ 02/ 2019 18/ 02/ 2019 18/ 02/ 2019 86
Quality

| npr ovenent

Pr ogram on




“Use of ICT
i n Teachi ng,
Lear ni ng and
Eval uati on”
on 18th
February
2019

2018 25/ 07/ 2018 25/ 07/ 2018 25/ 07/ 2018 91
Orientation
on RAF of
NAAC on
25/ 07/ 2018

2019 12/ 04/ 2019 12/ 04/ 2019 12/ 04/ 2019 69
Orientation
on Use of
t echnol ogy
for better A
dmnistratio
n on
12-04- 2019

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Power of 11/ 03/ 2019 11/ 03/ 2019 188 10
Grls
Bl ood test to 04/ 08/ 2018 04/ 08/ 2018 43 Ni Il
find out

probability of
cancer and
di abetes in
wonen above 35
years

Visit to 03/ 08/ 2018 03/ 08/ 2018 7 Nl
Abhal ashr am

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Staff and students planted nedicinal saplings in the canpus and the students
were given information regarding the nmedicinal properties of these plants.
Saplings are presented to the chief-guests/speakers/Resource person as wel cone
present ati on/token of appreciation instead of bouquets Regul ar bacteri ol ogi ca
anal ysis of drinking water is done. An awareness programfor the all the
students is conducted to sensitize themon energy conservation by giving a
| ecture/activities which enphasi zes on switching off the lights, fans or tap
wat er when not required or not in use.

7.1.3 — Differently abled (Divyangjan) friendliness



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/4825_Quality_Initiatives_B_1614244970.xlsx

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 4
Provision for |ift Yes 4

Ranp/ Rai | s Yes 4

Braille Yes Nill
Software/facilities
Rest Roons Yes 4
Scri bes for exam nation Yes Ni |l
Speci al skill Yes Nill
devel opnment for
differently abl ed
student s
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 01/ 03/ 2 1 | nporta To 45
019 nce of noti vate
education | students
and to take
sci ence up
in day to| science
day life for
hi gher
educat i on
2019 1 1 23/ 02/ 2 1 To help 51
019 Donati on [t he needy
of daily
necessiti
es to
school
student s
2018 1 1 24/ 10/ 2 1 Traffic 11
018 awar eness |Educati ng
anong people to
public fol | ow
traffic
rul es
2018 1 1 29/ 09/ 2 1 Traffic 105
018 awar eness |Educati ng
programe | student s
to foll ow
traffic
rul es on
r oad
2019 1 1 29/ 06/ 2 1 Canpus Soci al 32




019 to I nt er nshi
communi ty p for
students
for invol
venment in
soci al
services
2019 1 1 22/ 05/ 2 1 Worl d i save bi 36
019 nternati o |odi versit
nal day y
of biodiv
ersity
2019 1 1 02/ 04/ 2 1 Skill d Hands 5
019 evel opnen on
t and ent |training
repreneur | to nmake
ship soap,
pr ogr amre | shanpoo,
etc
2019 1 1 06/ 03/ 2 1 Sci ence To 45
019 Popul ari z | educate
ation school
Programe | st udent s
about
sci ence
2019 1 1 01/ 03/ 2 1 To 39
019 Conput er educat e
education| school
students
about
conputers
2018 1 1 18/ 09/ 2 1 Human 62
018 Awar eness | wel fare
on drug
abuse

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

CGoverni ng Body (Col | ege
Manual )

10/ 04/ 2018

Subj ect to the Act,
Statutes and Ordi nances
and Regul ati ons of the

regul atory authority, the
CGoverni ng Body shall be
the Executive authority
and shall have genera
supervi sion and contro
of the affairs of the
col | ege and shal
mai ntain its own record
of its proceedi ngs which
shal |l be open to

i nspection by the
i nspection authority of

the University and other




regul atory bodies. The
CGover ni ng Body shal
hol d, control and
adm ni ster the property
and funds of the College
as well as other funds
pl aced at the di sposal of
the Coll ege for any
speci fic object. The
CGover ni ng Body shal
appoi nt a Treasurer from
anong its own nenbers who
shal | di scharge such
duties and exercise such
powers as are hereinafter
specified. It may al so
appoi nt a Fi nance
Committee to advise it on
matters relating the
finance.

Principal (College
Manual )

10/ 04/ 2018

Chai rman of the Governing

requi renments, purchase of

The Principal is the
Chi ef-officer of the
Institute and is
responsible to the
CGoverni ng body regarding
board of all acadenic
adm ni strative and
financial matters of the
institute. He/She is to
function as the Menber
Secretary of the
CGoverni ng body board of
Managenent, a |ink
bet ween Managenent,
Chai rman on one hand the
institute adm nistration,
staff, students and al
st ake hol ders on the
ot her hand, provide the
interface to Project the
activities of the
institute as deci ded by
t he MANAGEMENT/ TRUST to
al | external agencies and
to ensure effective and
sati sfactory conduct of
the academi c activities
by conti nuous nonitoring
of faculty and other
facilities available and
to put up proposals in
this behalf in
consultation with

Body Board for provision
of necessary facilities
such as staff




equi prent, books etc.,
t hrough properly
coordi nated comittees
appointed for this
pur pose.

Teaching staff (College
Manual )

10/ 04/ 2018

Teaching is a noble
prof essi on in which
teachers are engaged in
shapi ng and nol di ng the
lives, careers and
futures of young
generations of
student s/ pupi | s.
Recogni zi ng the role of
t eachers in social
cul tural and economic
devel opment of the Nation
and the key role of
teachers ensuring the
qual ity of
t eachi ng/ | earni ng/
educating students, in
foll owi ng ethical values
underpi n the standards of
t eachi ng, know edge,
skill, conpetence and
conduct is set out in
this code. Teachers
shoul d uphol d human
dignity and pronote
equal ity, enotional and
cogni tive devel opnent.
They shoul d denonstrate
respect for spiritual and
cul tural val ues,

di versity, social
justice, freedom
denocratic val ues,
envi ronment i ncl udi ng
those differences arising
out of gender, civil
status, famly status,
sexual orientation
religion, age disability,
race, ethnicity, socio-
economni c-political
st at us.

Non teaching staff
(Col | ege Manual)

10/ 04/ 2018

The non-teachi ng staff
menbers are expected to
be at their work place
during the prescribed

wor ki ng hours. They
shoul d be Loyal to the

Col | ege by bei ng punctual
and reliable in all
duties. They should
maintain Integrity by




bei ng honest in words and
actions. Maintain dignity
by treating students by
care and ki ndness. Need
to be supportive and
cooperate with other
staff nenbers They shoul d
be Responsi bl e by neeting
the required standards
for every assigned task.
Respect by nut ual
respect, trust and
confidentiality He / she
must respect and naintain
the hierarchy in the
Admi ni stration. Miintain
cordial relationship with
the teaching staff and
shoul d be hel pful in al
academ ¢ and non-academ ¢
aspects

Students (Coll ege
Manual )

10/ 04/ 2018

The Code of Conduct
reflects the Coll ege
m ssion and identity and
exi sts to gui de conduct,
saf equard and pronote the
academ c, curriculum and
extra-curricul ar
activities. Faculty,
Staff and Managenent are
dedi cated and comm tted
to fostering an
envi ronment that uphol ds
t he hi ghest standards of
fairness, integrity and
respect in all their
academ c and rel ated
endeavors. This hol ds
i ndi vi dual s and groups
responsi bl e and
accountabl e for the
consequences of their
actions. Failure to
fulfill and conply with
the code may result in
wi t hdrawal of privileges
and i nposition of
sanctions and entails
di sci plinary actions.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Know Your Self,
Know Your Country

Activity Duration From Duration To Number of participants
Wor I d Envi r onnment 05/ 06/ 2019 05/ 06/ 2019 56
day
D sha wor kshop on 12/ 04/ 2019 12/ 04/ 2019 92




and Know Your
Culture for B. Sc.
(BT and Cenetics)

students
Nat i onal Youth 06/ 02/ 2019 06/ 02/ 2019 950
day
Nati onal Al DS day 01/ 12/ 2018 01/ 12/ 2018 56
Gandhi Jayant hi 12/ 10/ 2018 12/ 10/ 2018 135
Czone | ayer 24/ 09/ 2018 24/ 09/ 2018 156
protection day
Di sha wor kshop on 01/08/ 2018 01/08/ 2018 81

Know Your Self,
Know Your Country
and Know Your
Culture for B. Sc.
(EMC) and BBA
students

Di sha wor kshop on 13/ 07/ 2018 13/ 07/ 2018 178
Know Your Sel f,
Know Your Country
and Know Your
Cul ture for B.Sc.
(EMC) and B. Com
students

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

1. The students are taught to nake eco-friendly Ganesha 2. Saplings are
presented to the chief-guests/speakers/ Resource person as wel cone
presentation/token of appreciation instead of bouquets 3. Disposable Areca nut
pal m pl ates and spoons are used during functions/college prograns 4. Messages
such as circulars, notices, etc., are sent through emails and SMSs 5. The
col |l ege canteen/cafeteria is plastic-free

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Title of the Practice Blended Learning — I CT enabl ed Teachi ng and
Conventional nethod of Learning 2. Objective ICT enabl ed teachi ng and bl ended
| ear ni ng nakes students responsible for learning. |ICT hel ps students to prepare
t hensel ves by expl oring, analyzing, exchanging, and presenting the information
in a reasonably well-structured nmanner. Present generation |learners are tech-
savvy, hence the use of ICT in day-to-day |earning nmakes them confident and
presentabl e. Students are encouraged to use nobile app for all kinds of
| earni ng such as PPT, Videos, val ue-added courses, skill devel opment courses,s
etc. attending physical classes. 3. The Context The curricular delivery in the
20th Century was nostly through didactic |ectures and the chal k and tal k
nmet hod. 21st Century calls for digital and blended | earning. |ICT enabl ed
teaching and learning is the part of the present education system |CT based
educati on support, devel op and optim ze the delivery of information in an
ef fective manner. The institution provides the platformfor online classes,
Lecture capturing through ERP software. | CT has enabl ed any tine anywhere and
recapi tul ati on sessions fromteachers across the globe. The cl assroons are
enabled with LCD, and wi-fi facility, that support and encourages faculty to
upl oad the lecture contents and materials for smooth conduct of online classes



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/4825_promotion_activities_1612846042.xlsx

and online | earning. The technol ogy al so provides great opportunities for
maki ng | earning nore effective for everyone with different needs. Technol ogy
hel ps to devel op many theoretical and practical skills such as creating
presentations, preparing from acadenm c and conpetitive exans, learning to
differentiate between reliable and unreliable internet sources, and so on. 4.
The Practice ¢ Mbile App for faculty and students  Learni ng Managenent System
» Enterprise Resource Planning ¢« ICT tools and platforns ¢ Training of teachers
e Use of Al, Animations, Sinulations ¢ Practice of Self Directed Learning,
Conmput er Assisted Learning, and Interactive |earning Mbile App (Posto New) has
been used extensively in teaching and learning by the faculty and students in
the institution. Faculty devel opnment prograns and training prograns are
conducted regularly on e-content devel opnent. Faculty devel ops e-contents and
upl oads the nodul e-wi se | ecture videos, PPTs, and other learning nmaterials in
the ERP software. Faculty interacts with the students through Mobile App for
the live class, counseling, and nentoring. Students use the nobile app for
subm tting assignments, MCQ test,s and descriptive online tests. Val ue-added
/certificate courses, skill-based courses, career-oriented courses are also
of fered to the students through Mbile App. Students can log in for live online
cl asses through the nobile app. Course nmaterial can be downl oaded fromthe ERP
software any tine they want. 5. Evidence of Success Students are happy to
expl ore new t echnol ogy through ERP software. Foll ow ng has been observed during
this process: 1. Students have shown inprovenent in attendance for the online
classes. 2. Conplicated topics made easy to understand, this, in turn
increased their interest in the respective subjects and notivated themto
learn. 3. No. of students opting for skill-based, val ue-added/ certificate
courses have increased. 4. Use of nobile app has hel ped slow |l earners to
under stand the concept of the conplicated topics by watching video | ectures
repeatedly. 5. Classes are schedul ed during convenient hours i.e., even after
wor ki ng hours. Students who are absent have the option to attend the cl asses
physically. 6. The faculty and students are encouraged to take up E-learning
courses from National Programe on Technol ogy Enhanced Learni ng (NPTEL) which
provi des E-|earning through online Web and Vi deo courses of various streans.
More than 350 students and 25faculty have undertaken NPTEL courses for their
career enhancenent. 6. Problens Encountered and Resources Required Students
find it difficult in understanding practical papers |ike accounting,
mat hemat i cs. The conduct of | ab experinments is another challenge for online
classes. But ICT is used effectively to show videos relating to | aboratory
experinents which are attractive and interesting. Certain subjects |ike
| anguages, accounting, nmathematics, taxation require board work other than the
use of Videos or PPTs. Uninterrupted power supply and internet bandwidth is
requi red t hroughout the day. Network issues fromthe students end nmake online
teaching ineffective. Best Practice: 2 1. Title of the Practice “Devel opnent of
students through Centre for Holistic Education” 2. (ojective: There is a
conpel ling need to evolve a nore holistic approach, an enriching blend of
academ cs and value initiatives. A profound understanding of this great country
and its glorious culture forms the foundation of value and conpl ete educati on.
Thi s whol esone approach hel ps youngsters evolve into better human beings wth
character, integrity, and social responsibility. Educations should include
whol esone devel opnent of students for the betterment of society. Values,
Character, Capacity building prograns have to be included in the curriculum 3.
Context: The present-day classroom and col | ege dynam cs revol ve around
proficiency in subject and scoring of marks for the conpetitive materialistic
worl d. Less enphasis is on personality devel opnent, social enpowernent
creativity, and groonming of talent and | eadership guidelines. Hence, there is a
need for a strategy to achieve for sane. Therefore, MSRCASC has devel oped and
i npl emented this practice. 4. Practice: The Center for Holistic Education was
established in Septenber 2014 to help students cultivate integrity, insight,
intelligence, and enpathy through holistic |earning nodels. At MSRCASC, we, the




teachers and students, strive for excellence in academi cs and incul cate
positive attitudes. The Centre for Holistic Education conducts specia
initiatives |like Conservation of Water, wonen enpowernent, gender-rel ated
i ssues, celebrate special days such as National Youth Day, Constitution Day,
Gandhi Jayant hi, Swam Vi vekananda Jayanthi, etc., to inbibe in the m nds of
students’ awareness on contenporary issues, the spirit of Nationalism Gandhian
Val ues, etc. This is done by inviting scholars and experts to tal k about these
i ssues. The Center for Holistic Education takes an initiative to conduct
various in association with DISHA, a Non-profit-Social Initiative, from 2016
onwards and ains to energize and notivate young mnds to carry forward the rich
and glorious | egacy of our nation. This is done by conducting Personality
Devel opnent Programmes (Holistic Approach of Education). Using value education
as a vehicle, DISHA endeavors to guide and channelize the students’ capacities
toward the nation-building process and help in the overall devel opnent of
students. The workshops conducted by DI SHA focuses on three aspects: know
yoursel f, know your country and know your culture. As a part of the prograns,
Oientation Module is used for the First Year Students so that they can be
taught about thenselves, their inner capacities, the Country, and their Culture
in the beginning of their undergraduate student |ife. The Second and Third
years are taken through the personality devel opnent nodul e which is nore
intensive than the Orientation prograns. It is an activity-based programwith a
uni que bl end of building self — confidence, value for our unique culture and
i mbibe in thema spirit of patriotismand [ove for our nation. These prograns
are activity-based and invol ve exercises that encourage inquiry and
i ntrospection, kindles the spirit of Patriotism equips with values and skills
for personal excellence. These workshops are a blend of |earning, reflection,
fun and are highly notivating. Students are nmade into groups and are counsel ed
by a worker so that their inner fears and anxieties are brought out so that
necessary advice is given for self-inprovenent. Students participate in great
nunbers and very enthusiastically take part in all the activities conducted by
the DISHA, an initiative of MSRCASC. 5. Evidence of Success Mdre than 1500
students annually are benefited fromthe Oientation Programes and Personality
Devel opnent Wor kshops conducted by DISHA. Initially, the students were
skeptical about the workshops but when the first batch spread the informtion
about the workshop, good nunbers of students expressed the desire to take part
in the progranms and participated enthusiastically. After counseling, nearly 10
married wonen students have continued and conpl eted the course. Dropout has
been totally reduced, attendance has becone near cent percent. Enthusiasm
creativity teamwrk has been enhanced. 6. Problens Encountered ¢ The no. of
students to attend the DI SHA programis limted per batch as it is an
interactive session. Mre than 120 students cannot be accommpbdated in a single
batch and therefore, nultiple batches have to be nade and the programlasts for
several days. ¢ Many tinmes availability of venue becones difficult especially
on the dates which are required by DI SHA as they have a state-w de presence and
conduct these workshops to several other institutions. Many a tinme we have seen
a clash of dates. ¢ Coordination anong the many departnents. Faculty and | arge
nunbers of students is the biggest challenge faced by the organizers. « Wen
many guest |ectures are conducted on Gender issues, or Value Education or on
the rights and responsibilities, we see a lack of interest in the students and
a lack of intellectual curiosity to | earn about these issues.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://msrcasc. edu. i n/ best -practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://msrcasc.edu.in/best-practices

“Qut cone Based Educational Practice (Programre outcone, Course Qutcone, and
Curriculum mapping)” 1. Introduction: The enphasis of education is given to
skills, conpetencies, and attitude along with conmunication skills apart from
theory know edge. Hence, the academi c prograns nust spell out clearly the
obj ectives and expected outconme (PO). The courses of a given program under CBCS
nmust be specific and target-oriented to achi eve the expectations of a graduand.
Hence, they nust spell out course objectives and outcones (CO . MSRCASC as an
affiliated college inplemented it in their existing curriculum As a
di stinctive step, the teachers and students are oriented towards PO, CO and
Curricul um Mappi ng approach. 2. Objectives ? To inculcate the concept of
Qut conme- Based Education anpngst students and faculty by enriching the
curriculumw th well-defined PO COs and their curricular mapping. ? To give
enphasis to the blend of know edge, skills, conpetencies, scientific tenper,
anal ytical ability, the spirit of inquiry, research bent of nind, comrunication
skills, attitude, and values — ethics in curricular transactions and
eval uations. ? To enhance the curriculum by offering Val ue-added/ Add courses
and encourage students to achieve overall academnic excellence. 3.

I mpl ement ati on strategy and Process Al though the Bengaluru Cty University
prescri bes the syllabus, has not yet devel oped any COs and POs. However, the
MSRCASC has prescribed PO COs for progranms at their departnental |evel.

Wor kshops are conducted to prepare the faculties to understand the significance
of outcome-based education and its achi evenent. Course outcomes are stated in
the master session plan. PO CCs are nade available on a website to the faculty
menbers and students. The students are inducted about PO CGCs during the
orientation program and Val ue added courses are offered. The schenes of
obj ective evaluation of PO CO during Continuous Internal Assessment are al so
made known to students. Program outcone assessnent conmittees assess the |evel
of attai nment of PO CO. The | earning outcones are prepared using Bloonis
t axonomy and out conmes are conpl ex declarative sentences that will clearly
descri be the student expectations such as know edge, skills, and conpetencies
acquired after conpletion of the course. The mapping and attai nment of PGCs and
CCs are carried out using Institution ERP. 4. Challenges Faced ? To train the
faculties to adhere to the changes made by foll ow ng outcone-based education in
devel oping COs and PGCs which is not mandated by the parent University. ? Tine
constraint in offering val ue-added prograns along with the regul ar senester
schenme. ? Developing tailor-nmade ERP to accommpdate PO COs mapping and its
attainnment. 5. Qutcone and Inpact ? Significant inprovenent in pass percentage,
centum scorers, and University Rank holders ? Enriched curricul um and
i nnovative curricular delivery and transaction on par with industry
expectations/requirements ? Increase in student enrollnent for val ue addition
courses ? Transparent and robust assessnent and eval uation of Interna
Assessnment with the help of well-defined POs and COs. Sel f-eval uation by
students is al so enhanced. ? Increase in the nunmber of placenment of students
due to understandi ng of outcone-based |earning. ? Exposure to conprehensive
out cone- based education to all the faculties and students of the institution.

Provide the weblink of the institution

https://nercasc.edu.in/institutional-distinctiveness

8.Future Plans of Actions for Next Academic Year

The idea of future plans helps institutions to function efficiently, making
smart choi ces and setting the course for a sustainable future. Keeping in m nd
the demands on the canpus, stakehol ders’ requirenment, and conpeting priorities,
the future goals of the institution was set for the academ c year 2019 — 2020 by
a conmttee of faculty menbers, adm nistrators, and the managenent. The goal s
addressed issues like inproving the quality of education through co-curricular
activities that conplenent the knowl edge of not only teachers but students as
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wel I, enhancing the status of the institution and equi pping the institution with
nodern and conpetent nmeans to deliver skill-based prograns. Priority goal 1

Pr of essi onal Devel opment The quality of teachers and their professional

devel opment are critical to the success of both the teacher and the student in
not only the classroombut also in their scholarly pursuits. Hence « W shall
nurture an enpowered conmunity of faculty and staff and provide a range of

pr of essi onal devel opnent resources. ¢ Plan and organi ze National and

I nternational conferences in Science, Management and Humanities in collaboration
with State, National, and International bodies. Priority goal 2: Enhance Acaden c
Progranms To Provide an agile and proactive academ ¢ framework that enables
multiple | earning and delivery nodes to serve the needs of the comunity, the
institution plans to introduce two new prograns. ¢ |ntroduce new B. Com
(Logistics) programe Introduce new BBA (Aviation) programPriority CGoal 3:

El evate Coll ege Status To el evate the status of the college, we shall ¢ Designing
a plan and executing it to acquire the ‘College with Potential for Excellence
status fromUGC. « Apply for ‘Star College status fromDBT, Mnistry of Science
and Technol ogy, Govt. of India. Priority Goal 4: Success Skills To neet the

di verse needs of the present-day student conmunity and equip themw th rel evant
success skills ¢« Set up a specialized training lab with Apple systens to devel op
conmmuni cation, software, hardware skills anmobng students. ¢ Establish a nedia | ab
and conpl enment studies in Journalismand Political Science and augnment students’
practical know edge and critical thinking, problemsolving and persona
responsibility skills. ¢« Get access to webinars fromvarious national and

i nternational bodies that would enlighten students’ conprehension of an advanci ng
wor | d.
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